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Training Specialist:

Job Responsibilities:

1. Assist the department to establish the construction of the local
training system

2. Collect the training demands from departments, contacted the lecturer
to complete the preparation of training

3. Assist the department to develop and update the training courses.
4. Regularly follow up training results and collect relevant feedback
(The first year, the candidate will be as a training assistant in China
and support the related training;the candidate will be sent back to Africa
in the second year (Kenya/Nigeria/Ethiopia, depending on the business
development of the college)

Job Requirements:

1. Bachelor degree or above, no limits in major, manpower related major
is preferred (only for African students)

2. Proficient in using office software, soft text writing skills are
preferred; Experience in We—-media operation and graphic design is
preferred

3. Good communication skills and strong ability to work under pressure

4. Good ability of spoken and written English, good Chinese is preferred
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Overseas HRBP

Job Responsibilities:

1.Daily HR work, assist the business development and organizational
ability improvement;

2. Assist the department to complete the local personnel recruitment
plan : Clarification of recruitment needs, Resource channel building,
Resources search, Interviews and Employments, etc. ;

3. Improve the ability level of employees, and build the talent team
according to the business strategy, build the local talent training
system, ;

4. Formulate local human resource management systems, policies and
procedures according to headquarters policies and local laws and
regulations, and supervise their implementation

(In the first year, you will work in China as aassociate trainee, rotate
in each team of human resources, and arrange overseas business trips
irregularly during this period ; Work location arrangement in the second

year will be refered to business situation)

Job Requirements:



1. Bachelor degree or above, major is not limited, manpower related major
is preferred (only for African students)

2. Proficient in using office software, good team spirit and analytical
ability

3. Good communication skills and strong ability to work under pressure

4. Good ability of spoken and written English, good Chinese is preferred
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Corporate Culture Specialist

Job Requirements:

1. Responsible for the operation and maintenance of the WeChat platform
for Transsion overseas employees,daily writings communication
advertorials and push;

2. Responsible for the construction and operation of the cultural
ambassador team for overseas employees;

3. Responsible for corporate culture training for overseas employees

Job Requirements:

1. Bachelor degree or above, no limits in major (only for African
students) ;

2. Agree and understand the Transsion culture and devote to the cultural
communication work;

3. Have certain scheme and writing skills, clear thinking and opinions;

4. Willing to communicate and have strong teamwork skills, willing to grow



with the team for a long time;
5. Good in English or French in reading and writing, good Chinese is

preferred



